
YEAR 10

PARENTS’ AND 

CARERS' 

INFORMATION 

EVENING 

2025-26



WELCOME

 CULTURE AND 

COMMUNITY

 KS4 CURRICULUM

 SUPPORT AND SAFETY

 EXPECTATIONS AND 

OPPORTUNITIES

MS WRIGHT – DEPUTY HEAD 

(CURRICULUM)

MRS TODD – DEPUTY HEAD 

(TEACHING & LEARNING)

MRS NESBITT – DSI PASTORAL

MISS WHITE – HEAD OF YEAR 

10



CULTURE AND 

COMMUNITY

VISION

MISSION

VALUES

Positivity   Respect     Integrity      Courage       Endeavour



 

YOUR 

DAUGHTER’S

KEY STAGE 4 

CURRICULUM

4



OUR KS4 INTENT:

TO DEEPEN KNOWLEDGE
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KEY STAGE 4 HANDBOOK

 Syllabus overview

 Class textbook/resources

 GCSE Assessment breakdown

 GCSE Teaching schedule

.



LEARN MORE ON OUR SCHOOL WEBSITE
8
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LEARN MORE ON OUR SCHOOL WEBSITE
11



YEAR 10 CERTIFICATE OF MATHS

OPERATE A TWO-TIER SYSTEM

ENRICHMENT COURSE WHICH DOES NOT FORM PART OF OUR CORE CURRICULUM OFFER

NOT REQUIRED TO STUDY A LEVEL MATHS OR FURTHER MATHS

12



PSHE AND RSE CURRICULUM

• Personal, social, health and economic 
(PSHE) education

• Transition to KS4

• Personal safety

• Health and wellbeing

• Living in the wider world

• Being a Good Citizen

• Relationships and sex education (RSE)

• (RSE) is compulsory for all secondary school 
pupils

 Contraception

 Coercive Control

 Neglect

 Abortion and Unplanned Pregnancy

 Managing Healthy Relationships

"PSHE education isn’t just another school subject. It’s a chance to give every child and young 

person an equal opportunity to develop the skills and knowledge they need to thrive now and in 

the future." The PHSE Association



PSHE AND RSE

Developments we've made to the PSHE curriculum:

• Identifying and Tracking student progress

• Fertile Questions

• Encouraging more active engagement in lessons

• Students will receive an Attitude to Learning color (ATL) on their report for PSHE

• More use of external speakers, you will be able to see when we have guest speakers in 
on the pastoral newsletter

• PSHE associations  guidance



ENRICHMENT AND TRIPS

• We encourage all our students to attend at least one club a week. Students sign up 

to clubs using Evolve.

• Clubs are an invaluable opportunity to learn and discover, to extend friendships 

beyond their tutor group, to take risks and to build resilience.

• Activities week will take place in the summer term.



KEY DATES

 Parents Evening: 12th February

 Revision Guides: 5th March

 Yr 10 Mock Exams: Beginning of the summer term, dates TBC

 NEA Week: Beginning 8th June

 Guidance Meetings: 8 July

.



SAFETY AND 

SUPPORT

Positivity   Respect     Integrity      Courage       Endeavour



YEAR 10  TUTOR TEAM

Tutor Group Tutor

10 Jupiter Ms Tuttolomondo

10 Mars Mrs Neligan

10 Mercury Mr Johnson

10 Neptune Madame Rudolph & Mr Leung

10 Pluto Mrs Kapoor & Mrs Don Bosco

10 Saturn Ms Hustler

10 Venus Mrs Snelgrove



Mrs Nesbitt

DSI Pastoral

Miss White

Head of Year 10

Mrs Bond

Assistant Head SEND 

Co-ordinator

KEY SUPPORT STAFF

Ms Osborne

Assistant Headteacher 

Safeguarding, Behaviour & 

Culture

Miss Campbell

ELSA

Ms Morris

School Counsellor

Ms Hicks/ Ms Tavares

Pastoral Support 

Officers

Mrs Patel

Pastoral 

Administrator



STUDY SKILLS

Positivity   Respect     Integrity      Courage       Endeavour



WHAT SHOULD REVISION LOOK LIKE

 DOs:

 Creating revision resources: Mind Maps, 

Flashcards or even Podcasts

 Regular spaced practice

 Completing practice papers 

 Looking at Mark Schemes and Examiner 

Reports

 Teaching content to someone else

 DON'Ts:

 Re-writing Notes

 Cramming

 Highlighting or Passive Reading

 Multitasking (Keep phones and other devices 

quiet)

The A Level Mindset

https://www.amazon.co.uk/Level-Mindset-activities-transforming-productivity/dp/1785830244


HOW CAN YOU SUPPORT?

 Our students work very hard, and they tend to put a lot of 

pressure on themselves.

 The biggest way you can support is by encouraging them to 

rest, take a break to do something they enjoy and make sure 

they are looking after their physical and mental health.

 Studies clearly show a happy student is more likely to succeed.







SAFEGUARDING

All adults in school have a responsibility for safeguarding

• Ms Osborne is the Designated Safeguarding Lead (DSL)

• All staff are trained and know the procedures for reporting 

concerns

• Pastoral staff work with parents and outside agencies to try and 

put the right support in place for all students



EXPECTATIONS: ATTENDANCE

• Prompt communication on the day of absence via school gateway app

• Decision over whether planned absences are authorised rests with school

• Some absences are treated as authorised

• The school may ask for further evidence to justify an absence, such as doctor's note

• Holidays in school time will never be authorised and may result referral to the Local 

Authority for a Fixed Penalty Notice

• A student with 90% attendance will have 

missed 100 lessons or four weeks of 

school, over one school year.

• 80% attendance is equal to one day or 5 

lessons missed per week (195 lessons in a 

year)

• It is expected that all students aim for at least 96% 

attendance each year

• Below 90% is defined by the government as 

Persistent Absence and is a serious cause for 

concern.An attendance plan will be put in place to 

support better attendance.



EXPECTATIONS

AND BEHAVIOUR

Positivity   Respect     Integrity      Courage       Endeavour



EXPECTATIONS: UNIFORM

Jewellery:

•Small stud earrings are allowed, number of which is not limited; hoop or drop earrings are not permitted for safety 

reasons

•Facial piercings are not allowed under any circumstances

•Bracelets and necklaces may be worn but must not impede learning or cause a distraction.

•Necklaces must be discreet and always tucked under the shirt.

•Small, discreet rings are permitted.

•All jewellery must be removed during practical lessons or when instructed by a member of staff. 

•Students wear jewellery at their own risk; the school is not responsible in any way for lost or damaged items. 

Shoes:

• Smart school shoes. They should be black and sturdy for wearing all day in all weathers.

• 8-hole shoes would be acceptable but not 10-hole boots.

• Trainers and canvas shoes are not permitted.

• Boots which rise over the ankle are not permitted.

Skirts and Blazers:

• Kilt Style in Bedford check, worn on or below the knee and no rolled skirts

• Blazers are to be  worn always, except when students are given permission to remove them



EXPECTATIONS: UNIFORM

Makeup / Nails/ Hair:

•Subtle, natural-looking makeup is allowed.

•False eyelashes, nail polish, and nail extensions are not permitted for safety reasons.

• Hair must be one natural colour.

Coats, woolly hats, Gloves, Scarves:

•May be worn in cold weather in corridors, but coats must be removed in classrooms.

• Hoodies are not permitted

Socks:

•Plain black, navy blue, or white; ankle or knee length, non-branded.

•If socks and tights are worn together, they must be the same colour.

Lanyard- Must always be worn and must only have school badges.

Grace Period:

•No grace period—students must arrive in the correct uniform.

Detentions / Debits:

•Uniform infringements will result in a debit.

•3 debits = 30-minute detention

•6 debits = 60-minute detention



NONSUCH MOBILE PHONE POLICY

• All students in Years 10 to 11 should have their phones in their locker/ bag and switched off 

whilst on school premises

• Parents, please help your child by not contacting them on the phone during school hours

• If phones are misused, they will be confiscated

• First offence taken to the office to be collected at the end of the day and would receive a 60 

minute detention.

• Second offence, parents / carers to collect from the school office

Not seen Not heard



• In-class behaviour: 

The Consequence Ladder 

will be followed to 

manage behaviour during 

lessons.

• Out-of-class 

behaviour: Any 

incidents around school 

will result in a debit 

being issued.



CLASS CHARTS

To ensure that:

• Our rewards consistently match our values

• That students are consistently rewarded and that this is 

recognised in real time

• Students are motivated to embody the school values and 

feel that their efforts are recognised

• Parents can have a window into their child's day

• Any sanctions are transparent and consistent



PARENT PORTAL

 More information can be found in 

the parent portal accessed through 

our website
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